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Theme: Looking for a job. Choosing the career

1.Transcribe and translate the following words: the interviewee, candidate, qualified, interviewer, motivation,to be motivated,  precise, closeness, transmit, competencies, leadership qualities, innate, obtain, salary expectations, created position,  substitution, experience, to set guidelines. 

2.Memorise the following phrases:

·  Demonstrate your interest and motivation to work in the company. 

·  How would you describe yourself? 

· Use precise and suitable language. 

· Why do you want to change job? 

· I'm highly motivated to perform any task that I'm given.

· Use a tone of voice that transmits security. 

· I have the necessary competencies for this position.

· I have great leadership qualities to run the department.

· What do you expect to obtain from this position? 

· My leadership skills allow me to solve problems effectively.

· I have an innate ability to make decisions.

· Maintain the degree of closeness and formality that the interviewer sets. 

· What are your strong points? And your weak ones? 

· What makes you a good candidate for this position? 

· What did you like most about your last job? 

· Is this a newly created position or is it a substitution?  

·  Do you have experience in this sector? 

· Does the position require working in a team or individually? 

· What are your salary expectations?  

· When do you need the person to join? 

3.Classify the phrases, given above into 3 groups:

1. Phrases you could hear from the interviewee

2. Phrases you could hear from  the interviewer

3. Rules ob-f behaviour at the interview.

4. Practise the following dialogue:

Interviewer: Hello, good morning Marc. Please sit down. 

Interviewee: Good morning, thank you. 

Interviewer: If I'm not mistaken, you are interested in the position of accountant, is that right? 

Interviewee: Yes, I'm very interested in this position in particular and the company in general. 

Interviewer: Do you have experience in the sector? 

Interviewee: The truth is that I've recently finished studying, so, although I'm familiar with the world of accounting, I've not worked in the sector. 

Interviewer: We're looking for someone with experience, as there's a lot of responsibility in this position. 

Interviewee: Despite not having demonstrable experience, I can assure you that I'm qualified for the position.

5. Roleplay.  Act out the situation “Applying for a job”.Use the phrases and the material of the dialogue.

1. 6. Translate into English

2. Соискатель кажется очень квалифицированным специалистом. 

3. Работодатель определяет структуру интервью.

4. Продемонстрируй свой интерес к этой компании и объясни, почему ты хочешь в ней работать 

5. Сохраняй дистанцию и формальности, которые установил работодатель.

6. Я обладаю всеми необходимыми качествами для этой должности

7. Я обладаю великолепными лидерскими качествами, чтобы эффективно управлять этим отделом.

8.  Объясните, почему Вы являетесь достойным кандидатом на эту должность?

9. Какую зарплату Вы ожидаете?

10. Какие у Вас сильные стороны? И слабые?

11. У Вас есть опыт в этой области? 

12. У меня врождённые способности к принятию решений. 

13. Как бы Вы себя описали? 

14. Я обладаю всеми необходимыми качествами для этой должности 

15. Я обладаю великолепными лидерскими качествами, чтобы управлять этим отделом.

16. Эта должность предусматривает индивидуальную работу или работу в группе?  

17. Мои лидерские качества позволяют мне эффективно решать проблемы

18. Говори чётко и по существу. 

19. Продемонстрируй свой интерес к этой компании и объясни, почему ты хочешь в ней работать .

20. Я всегда заинтересован в каждом задании, которое мне предоставляется 

21. Это новая должность или замещение?

22. Что Вы ожидаете получить от этой работы?

23. Сохраняй дистанцию и формальности, которые установил работодатель. 

24. Какую зарплату Вы ожидаете?

25. Когда нужно приступить к обязанностям? 

26. Говори уверенно.

7. Read and discuss the articles.

A. Get A Job: The Craigslist Experiment 

Jul. 23, 2012 

By Eric Auld  

I am a 26-year-old with a Master’s degree in English. I am currently looking for a full-time job, preferably in a major city, since that’s where a vast multitude of jobs exist.

Unfortunately, so do an even vaster multitude of job-seekers.

Why would I ever want a full-time job, you may ask? Because I am currently an Adjunct Lecturer in English, which means part-time employment, which means a limited amount of classes per semester, which means no steady work during summer or winter breaks, which means no health benefits and barely enough money to pay rent, utilities, car insurance, student loans, etc.

I know, I know: “Why expect a full-time job with a Humanities degree?” you ask. But that’s not the discussion I want to start today. I just want to focus on the masses for a moment.

We all know the story: for a long time now, the U.S. job market has been in the toilet. The national unemployment rate is now 8.1%, though it is ever-steadily creeping its way back up the drain, as unemployment was 9.1% just one year ago. Still, for many (especially for my post-collegiate generation), coming across full-time employment is like finding one specific needle in a stack of billions of other needles.

But you know this already.

I shouldn’t complain too much because I have a Master’s degree and employers are more likely to at least acknowledge my résumé because of this. (Well, I hope so.) But what of the Bachelor’s degree? The Associate’s? The High School Diploma? My guess: the lesser the degree, the less likely a possible employer will schedule an interview. But that’s just my guess, as I am not an HR representative of any sort.

There’s also the paradox of present life after higher education: massive student loan debts and few jobs available to actually pay them off. But that’s also not why I write today.

We’re familiar with the art of the job search: day after day, scanning the classifieds, Monster, Indeed, Craigslist, etc. for open positions; forever touching up résumés to appeal to specific job requirements; writing endless cover letters that never seem to sound quite right; applying to dozens, maybe hundreds of jobs per week; staring vacuously at the familiar monitor glow at 3 a.m.; drinking gallons of coffee/alcohol to endure the monotony of it all; going days, weeks, months, seasons without a single response; yelling violently at the cat and punching the wall in frustration; discovering ennui and permanently bathing in it.

After repeating the aforementioned process for a while, I began to wonder if all of my efforts were purely futile or if I was actually making any dents (no matter how minute). I grew thoughtful, curious, worrisome, and thoroughly impatient — all in that order. I also knew many others in my position who had suffered similar fates.

I had to find out more on where I stood in this uncertain job market. I thought that if I could figure at least a piece of that out, then maybe I could improve my job hunting techniques, and, maybe then — just maybe — an employer would actually call me back.

So I conducted an experiment: I invented a job and posted it to Craigslist.

Sure, the job didn’t exist, and you might protest, “But Eric, how cruel of you to lead all these people on!” Then I thought of the mountain range of jobs to which I had applied in the last few weeks, followed by the complete lack of correspondence from these potential employers, and then I didn’t feel so bad. I assumed that those who had applied to this non-existent position would most likely shake the experience off as just another stone in the quarry of disappointment. (If, gentle Reader, you are one of those unfortunate applicants, then I offer my sincere apologies.) 

I thought of sites where I regularly search for jobs, and settled on Craigslist for this experiment, since positions are uploaded there more frequently than on any other site I usually visit. I thought of the major cities where I’ve been applying to jobs, and settled on New York, since… well, it’s New York; it’s the place to be.

I wanted to create a very basic ad: a full-time job with decent starting pay and health benefits included. I wanted to study a broad spectrum of job seekers, so I did not require any specific educational background or related experience for the position. The entirety of the ad was created using what I had seen in my own job searches: the most common job, the most common job duties, the most common pay, in the most advertised district on all of NYC’s Craigslist. 

In the end, I produced this ad:

Administrative Assistant needed for busy Midtown office. Hours are Monday through Friday, nine to five. Job duties include: filing, copying, answering phones, sending e-mails, greeting clients, scheduling appointments. Previous experience in an office setting preferred, but will train the right candidate. This is a full-time position with health benefits. Please e-mail résumé if interested. Compensation: $12-$13 per hour.

Results

I created a fake e-mail address to receive all of the applications. Before I published the ad, I hypothesized that I would receive a lot of résumés, and I didn’t want applicants usurping my personal inbox, especially for a non-existent position. 

“A lot of résumés” is an egregious understatement.

I published the ad at exactly 2:41P.M. on Thursday. The first response came in at 2:45—just four minutes later. Ten minutes later, there were 10 responses. Twenty minutes later, there were 56. An hour later: 164. Six hours: 431.

At 2:41P.M. on Friday — exactly 24 hours after I posted the ad — there were 653 responses in my brand new inbox. Not wanting to face any more after that, I promptly removed the ad from Craigslist.

As I mentioned earlier, I wanted to gain a full perspective of who my generalized workforce competition was. 

As if 653 responses in one day wasn’t enough already to knock me down the proverbial flight of stairs, I decided to sift through each and every application and record some basic statistical data — just to see what I was up against. I collected general information in two basic areas: Experience and Educational Background.

I should note that out of these 653 responses, 27 either contained an inaccessible attachment or a copy-and-paste job gone awry, so we won’t even bother with those. This leaves us with 626 résumés. One week and several pots of Café Bustelo later, I had some fancy-shmancy graphs. 

Guardian.co.uk

B. Why lack of experience need not prevent you getting your first job

When it comes to recruitment the proof is in the pudding, and the CV is just the menu

Alex Blyth, Guardian, 5/01/2011.

"We tend to hire on experience, and fire on aptitude," says Professor Ivan Robertson, professor of organisational psychology at Leeds University Business School. He is one of a growing number of experts who believe that recruiters need to spend less time looking at the easy, obvious information such as CVs, and more time delving down into whether someone is actually well suited for a particular job. "Just because someone has performed well in the past, doesn't necessarily mean they'll do well in the future," he says.

This is an idea that will certainly appeal to graduates, who for many years have bemoaned the fact that recruiters demand experience before they give them the jobs that will provide them with that experience. However, there are signs that recruiters are also beginning to listen, and to revolutionise the way they approach recruitment.

C. The employers with a different approach

If you want to work for a smaller company in the creative sector then the chances are higher they'll look beyond your CV. One such employer, Matt Isaacs, founding partner at London-based digital marketing agency Essence, confirms that experience is far from the only basis on which he selects new recruits.

He explains: "We look for a range of skills such as being able to take a poorly structured question and restate it to establish the crux of a problem, being able to ask the right questions in order to tease out the right information, and being able to work under pressure but act with confidence and conviction. Only once we have found these aptitudes do we take account of experience."

Major corporates such as Cable & Wireless are also beginning to adopt this practice. Kirsty Huntingdon, the company's graduate recruitment manager, reports that she looks for candidates who demonstrate a genuine interest in the business. At its assessment days, Cable & Wireless runs speed-dating scenarios, in which candidates have five minutes to talk about themselves, their hobbies and interests. Huntingdon looks for those than can demonstrate their passion.

Even law firms are beginning to change how they recruit. Manchester solicitors Pannone recently completed its round of recruiting for 2012 trainees; from 1,200 applications it offered just 12 places. Pannone's head of graduate recruitment, Andrea Cohen, says: "Academic qualifications are important but we look much further than that. We want graduates to show an ability to work with others, networking skills, business development acumen and plain common sense. Clients assume legal ability but what we want applicants to demonstrate is that they have the capacity to understand and relate to clients."

For some companies this is a conscious attempt to introduce diversity into the workforce. Claire Jones recently joined DMS, a 50-strong direct marketing agency in Cheltenham, and she believes that her relative lack of experience was a positive factor. "The ability to work in a diverse team of talents, ages, experience and knowledge is essential for business success," she says. "It's about time recruiters started challenging the traditional recruitment model, which is often based on experience."

For other organisations this shift in approach has been borne of economic necessity. Experienced people tend to demand high salaries, and in today's straitened circumstances, companies are much more willing to take a chance on an enthusiastic graduate with potential. For the vast majority, however, it is about finding the best people for the job. As Soraya Janmohamed, head of graduate at recruitment agency FreshMinds, puts it: "Employers need to move beyond the tick-box approach to recruitment and delve deeper into a candidate's talents, beliefs and motivations. When it comes to recruitment the proof is in the pudding and the CV is just the menu."

Demonstrating aptitude

So, what does this mean for you? How do you go about showing potential employers you have the aptitude they're looking for? Jillian Burton, graduate programme manager at Lloyd's Register, a 250-year-old company that ensures the safety of ships, aircraft and land-based vehicles, advises candidates to focus on the life experiences they have had and then relate those to the job in question.

She explains: "We're not expecting you to show us that you've already worked as a marine engineer, but we want you to be able to talk about your life experiences in a way that demonstrates that you think about problems from a variety of angles and that you can apply what you have learned to different situations."

The world of work is changing, and recruitment is changing with it. Today's graduates need to recognise this shift and adapt their approach accordingly. As Simon Tarver, director at Harrogate-based people development company Primeast, puts it: "It's not enough any longer that you can prove you are a clever person on the basis of your degree."

He concludes with this advice: "Celebrate your degree and be proud of it, but also recognise that what UK business needs today is someone who's got the gumption and entrepreneurial spirit to get the most out of a graduate programme." Indeed, it is those graduates who are able to demonstrate that "gumption", that entrepreneurial spirit, that aptitude for a given job, who in the years ahead will be best placed to succeed and take the top jobs.

D. University isn't the only career option: vocational training needs to be promoted too

Young people need to think about whether university is right for them. Heading straight into the world of work or undertaking vocational training are equally valid options

Sarah Wrixon 

What the world needs is more university graduates. Or so successive governments have claimed. Yet today's young people remain to be convinced; only 5% of 18-24-year-olds believe that UK society would benefit from more graduates. So who's right?

What's clear is that for the last decade, the 'university for all' drum beat has drowned out the other options that young people should and could consider as valid choices for a successful future. University has become the default; those who dare to bypass it are considered failures.

In doing this we've limited the means by which young people can secure and enjoy a prosperous future. The mad dash to ramp up university graduates has led to the school curriculum being turned into a production line pumping out graduate after graduate – but to what end?

Young people are facing high levels of unemployment and we are living in the toughest economic circumstances of recent times. Employers who are willing to offer jobs berate the lack of skills of those applying for the Willy Wonka golden ticket of a permanent position.

We're letting our young people down by failing to prepare them for the world of work. They have a harder climb up the career ladder, and are at a disadvantage in competing for the best jobs.

But the impact goes much wider than that. The school curriculum, which is arguably steered towards higher education, often neglects to groom the talent and inspire those who might wish to start their own business or learn a trade straight out of school. This would not only boost the nation's coffers but also its fundamental skillset. A healthy and productive society needs a mixture of skills, talents and abilities. If young people can pursue an education or career path steered to their abilities and choices, we can build a society of positive, confident and successful individuals.

The assumption seems to be that you make your choice, aged 16, to prepare for the Ucas applications heap or head to the scrap heap. Yet it's in the years from 16 to 18 that young people really begin to formulate concrete ideas about their future and would benefit from a more fluid curriculum. For example, my daughter has acknowledged her strengths and weaknesses and knows that a traditional academic structure is not for her. But she is hugely intelligent, hard working and eager to get some practical understanding of running a business.

After treading water at school, she is now flourishing at a business training college and gaining hands-on experience. As I am a graduate we may not be comparing notes about freshers' week, but I know she has the skills and confidence to be a great success. We are working together on developing our new resource, Uni's Not For Me, to help young people recognise the whole world of options open to them beyond university.

Educating young people about their options is just the start. What's also needed is a fundamental change in the education system – a more holistic approach to the final two years of school. A new A-level system could provide practical skills that will be of use to young people whether they intend to go to university, straight into work, or to pursue a vocational training course such as an apprenticeship. We also need to end league tables that measure the value of a school purely on its ability to churn out A-grades and potential graduates.

Putting a price on the head of a university education has actually been a good thing. It encourages young people today to interrogate whether university is right for them. For many, it will be. For others, it won't. Either way, school has an important role to play in supporting the ambitions of both.

Guardian.co.uk, 16/08/2012

Theme: Education

1. Translate and transcribe the following words: study abroad programme,  language programme,  summer programme,  internship,  exchange programme,  intensive course,  academic year,  semester,  scholarships,  grant,  enrollment, application form,  arrival orientation programme,  application deadline,  accreditation,  admission requirements.

2. Study the following phrases. 

1. Where can I get information on study abroad programmes?

2. When does the language programme begin?

3. Does the summer programme include afternoon classes?

4. What are the advantages of doing an internship abroad?

5. How do I apply for an exchange programme at the University of Westminster?

6. How many lessons a week does the intensive course include?

7. Can I apply to do a course for the academic year or only for one semester?

8. How much money am I going to need for one semester?

9. Are there special scholarships for studying abroad?

10. I don’t have much money. Is there a grant available for this programme?

11. Where do I send the application form?

12. How can I ensure that I am going to get full accreditation for this course?

13. Can I send in documentation after the application deadline?

14. What are the admission requirements for undergraduate students?

15. Is there an arrival orientation programme for exchange students?

16. Where does the enrollment take place?

17. How do I apply for accommodation in student halls of residence

18. ?Who is in charge of finding a host family?

19. Are the halls of residence located within walking distance of the school?

3. Pairwork. Imagine you are a student who wants to study abroad. Ask your partner  the questions given above, to find as mane details about the programme you have chosen as possible, let you partner answer the questions. Swap the roles. 

4. Practise the following dialogue, continue it:

Paul: So, I have received the application form for the language exchange programme… 

Maria: You mean you are really considering it? Where are you planning on going? 

Paul: I was thinking about Germany or maybe Italy. 

Maria: But that is so far away! Why don’t you consider staying here with me and taking Italian or German classes here at home? 

Paul: Maria! I am not just going to learn the language. I also want to experience the culture, the people, the traditions, life in another country…

5. Translate into English.

1. Какие преимущества стажировки за границей? 

2. Где я могу получить информацию об обучении за границей? 

3. В рамках этой летней программы занятия проводятся после полудня? 

4. Когда начинается обучение иностранным языкам по этой программе? 

5. Как мне подать заявление на участие в программе по обмену в Вестминстерский университет?

6. Сколько мне понадобится денег на один семестр? 

7. Можно ли мне подать заявление на обучение в течение одного академического года или же я только могу подать заявление на обучение в течение одного семестра? 

8. Могу ли я быть уверен в том, что все кредиты за этот курс будут засчитаны? 

9. Это общежитие находится в нескольких шагах от университета?

10. Могу ли я послать свои документы после срока подачи заявления?

11. Кто ответственен за нахождение принимающей семьи? 

12. У меня недостаточно денег. Предоставляется ли какой-нибудь грант участникам этой программы? Куда мне нужно отправить заявление?

13. Сколько уроков в неделю включает в себя интенсивный курс?

14. Какие требования предъявляются к учащимся университетов?

15.  Есть ли специальные стипендии на обучение за границей?

16.  Будет ли предоставляться ориентация по прибытию для студентов по обмену? 

17. Где проходит зачисление на курсы?

18. Как мне подать заявление на проживание в студенческом общежитии? 

6. Render the following article

Private schools will open doors to poorer pupils - if state helps with fees

Independent school heads say they are ready to admit non-privileged students under Open Access scheme

A large number of independent schools have pledged to open their doors to talented pupils from non-privileged backgrounds if the government agrees to pay part of their fees.

The high performing institutions said they wanted to admit bright children regardless of family income, arguing the move would be the "single biggest policy step" towards boosting social mobility.

A total of 80 independent day schools are in support of a state-funded Open Access scheme in which they would match fee subsidies from the government with money from their own bursary funds.

The programme, in which parents pay a sliding scale of fees according to their means, was piloted at the Belvedere School (now an academy) in Liverpool over seven years.

Headteachers from 44 independent schools on Wednesday threw their weight behind the scheme in a letter to the Times.

The signatories said: "As heads of some of the most successful independent day schools in the country, we would like to admit pupils on merit alone, irrespective of whether their families can afford fees.

"We have a proud history of educating a wide social mix and we are determined to extend that opportunity.

"Supporting Open Access is the single biggest policy step the government could take to boost social mobility at the top of society and bridge the divide between the state and independent sectors."

The heads, including those of City of London School, Dulwich College and the Grammar School at Leeds, said the pilot showed that entry on merit to independent day schools cost less than a state school place.

Sir Peter Lampl, the chairman of the Sutton Trust, which has championed the ischeme, claims that more than 30,000 children who cannot afford to go to independent schools would be able to if Open Access was introduced.

Press association, guardian.co.uk, 5.09.2012

7. Read the article and discuss it in class

University admission 'favours the poor'

Private schools claim they are discriminated against

Britain's elite universities were under fire from independent school heads yesterday for allegedly discriminating against their students in the admissions process in favour of working class pupils. 

Admissions policies at Bristol, Edinburgh, the London School of Economics and Durham were singled out for giving the fee-paying sector particular "cause for anxiety", while Manchester, Nottingham and University College London all needed "further study", it was claimed. 

The heads said that it was admirable that talented youngsters with potential who might not otherwise go to university were being encouraged to do so, but feared that universities might be motivated by cash premiums to help meet government targets for admitting more pupils from socially disadvantaged backgrounds. They said they hoped to extend their research to state schools, and called on the universities to be "fully transparent" about admissions policies. 

The analysis of this year's university offers and rejection rates was carried out by the Headmasters' and Headmistresses Conference - the umbrella group representing top public schools. 

The study looked at offers made to candidates wanting to study seven subjects: economics, English, French, history, law, maths and physics at the 18-strong Russell Group of elite universities, plus Durham. 

There were no concerns about Oxford or Cambridge but in the universities singled out, more than 80% of candidates from independent schools were rejected after applying - often without even being offered an interview. 

Edward Gould, head of Marlborough College, Wiltshire, and chairman of HMC, told delegates at its annual conference in Newport, Gwent: "It is the apparent strategy of some institutions in certain subjects (to combine lowish offers with high rejection rates for our students) that gives cause for anxiety." 

Mr Gould questioned whether universities might be motivated to take on more people from socially disadvantaged backgrounds by financial incentives from the government. 

He said: "In promoting a policy of social inclusion, universities are being encouraged to identify talented students from non-traditional and low income backgrounds; in itself this is admirable. 

"But if fund-starved universities are to be offered increased funding to meet certain benchmarks of student by provenance of secondary schooling, a benchmark quickly becomes a quota and potentially discriminatory." 

Margaret Hodge, the higher education minister, said: "I look forward to receiving the HMC research as we want to widen participation fairly. Universities are in the business of hunting out the brightest students who will flourish on their courses. 

"They are exploring much more effective mechanisms of ensuring our brightest children get the best chances and we should applaud not denigrate that." 

A spokesman for Bristol University said: "We totally reject any allegations of discrimination and dumbing down. Excellence exists in schools of both kinds, and we have a duty to find it." 

· A senior vice-chancellor today calls for the old-fashioned degree classifications to be scrapped in favour of marks and records of achievement. David VandeLinde, vice-chancellor of Warwick University says in today's Education Guardian that a new system would introduce "honesty" to higher education. 

Rebecca Smithers. The Guardian, 1/10/2002.

Theme: Sport. Olympic games.

1. Transcribe and translate the following phrases: the opening (closing) ceremony, venue, torch, mascot, walking event, equestrian event, taekwondo, syncroinzaed swimming, rhythmic gymnastics, to  put on a spectacular demonstration ,to  win the weight-lifting gold medal , archery record, the 100 metres event.

2. Translate into English:

1. Выступление этой команды по синхронному плаванию было впечатляющим. 

2. Олимпийские игры проводятся каждые четыре года. 

3. Местом проведения Олимпийских игр 2012 года был Лондон 

4. Факел начинает свой путь из Олимпии. 

5. На Олимпиаде в Пекине пять талисманов 

6. Церемония открытия ознаменовала начало Олимпийских игр. 

7. Этот спортсмен выиграл забег. 

8. Испанская баскетбольная сборная - чемпион мира. 

9. Бег, прыжки и метание относятся к лёгкой атлетике. 

10. Корейский спортсмен выиграл стометровку 

11. Спортсмен уронил планку, когда прыгал с шестом. 

12. Немецкая спортсменка заняла второе место в метании копья. 

13. Он превзошёл свой собственный рекорд по стрельбе из лука. 

14. Лошадь получила травму во время соревнования. 

15. 60-летняя спортсменка приняла участие в марафоне. 

16. Спортсмены, соревнующиеся по спортивной ходьбе, должны много тренироваться. 

17. Один из соперников выронил свою рапиру во время фехтования. 

18. Российский спортсмен получил золотую медаль по тяжелой атлетике. 

19. Австрийская спортсменка выиграла золотую медаль по тэквондо. 

20. Российская команда по художественной гимнастике выиграла золотую медаль на Олимпийских играх в Лондоне. 

21. Церемония закрытия завершила Олимпийские игры. 

3. Practise the following dialogue. Make up a dialogue of your own (change the sports).

Mark: It's the Olympic Games opening ceremony today. 

Claudia: That's right! Let's switch the television on. 

Mark: What's your favourite Olympic sport, darling? 

Claudia: I like synchronised swimming a lot. What about you? 

Mark: I like rhythmic gymnastics 

Claudia: I thought you only liked football. 

Mark: Yes, but the girls do it very well. 

Claudia: Yes, of course. 

4. Read the following article. Agree or disagree with the statement: Modern Olympic games are a political rather than a sporting event. Give your arguments.

Russian sports minister accuses Britain of unfair play at London 2012

• Vitaly Mutko: '[The British] are planning a happy end in boxing'
• 'Three of our boxers have been prevented from reaching final'

Russia's sports minister, Vitaly Mutko, has accused Britain of using political clout to win medals at the London Olympics.

"The Brits are just as [bad] as [the Chinese] in Beijing," Mutko told Russian media on Saturday. "Here in London everyone wants the British to win. They have a very strong political support."

Mutko's comments on Saturday came as Russia faced the prospect of their worst finish on the medal table since they entered the 1952 Games as the Soviet Union. Since those Helsinki Games until 2004 the former Soviet Union and then Russia tussled with the United States to top the medal table. They have been usurped by a strong showing from local athletes in London with Britain third in the table.

Mutko had said before the London Games that "it would not be a national tragedy" if the 436-strong team finished fourth in the table. The Russians, however, had high hopes for their strong boxing team before the Games but Mutko singled out the sport as being particularly suspect.

"Three of our boxers had been prevented from reaching the final," Mutko said, referring to the light-flyweight David Ayrapetyan, flyweight Misha Aloian and welterweight Andrei Zamkovoy, who lost their semi-final bouts. Ayrapetyan lost to Thailand's Kaeo Pongprayoon 13-12, Aloian lost to Mongolia's Tugstsogt Nyambayar 15-11, while Zamkovoy lost to Kazakhstan's Serik Sapiyev 18-12.

Mutko added that Britain's boxers may have benefited by a partisan home crowd swaying the judges. "[The British] are planning a happy end in boxing tomorrow," he said after three British men advanced to Sunday's finals.

He also felt Sofya Ochigava, who lost to Ireland's Katie Taylor 10-8 in the women's lightweight final on Thursday, should have won the gold medal. "She didn't deserve such a score," he said. "You have to be blind."

Boxing has been the subject of controversy in the past and at one time was in danger of being thrown out of the Olympics because of allegations of corruption in the sport. The competition at the ExCeL centre in London's Docklands has also seen its share of controversies when a Turkmen referee and an Azerbaijani official were expelled last week, while a German referee was suspended for five days.

Reuters, 11/08/2012

5. Read the following article and discuss the problem: Is it more important to develop grassroots sport or elite one? 

London 2012: invest in elite sport for grassroots legacy, says Lord Coe

Chairman of Games organising committee says politicians should invest in potential medal winners and inspire population

Chairman of the London Olympic organising committee Sebastian Coe says investment in elite athletes will inspire the grassroots. Photograph: Sang Tan/AP

Lord Coe, organising committee chairman of London 2012, has urged politicians to invest heavily in elite sport, insisting that achievements by Team GB's medal winners will drive grassroots participation.

Ever since London won the bid to host the 2012 Games on the back of a string of promises about the event's legacy, a fierce debate has raged over whether medal-winning performances in iconic stadiums could inspire the population at large to exercise more.

Coe has always been adamant that they would, despite little evidence from previous Games to support the theory. Today he backed the government's decision to guarantee £125m-a-year funding for elite sport until Rio 2016 on the basis that it would inspire growth in participation.

"You can never spend too much on elite sport. It will always be the greatest driver of sporting participation and we should be unashamed about that. Those British moments, those international moments that we've seen in those venues will do more than anything else to inspire people to take up sport," he said.

"Of course, you have to have the right structures in place to deal with that demand. Be under no illusion, you do not get excellence on the cheap. There is a dividend you reap across the whole of sport if you have the right people doing the right things at the right time in the best-stocked shop window you can possibly have, which is the Olympic Games."

Coe said that "everything starts from emulation and aspiration". He added: "Those Team GB athletes will be the greatest driver of participation we've had in this country in the last 20 years."

As part of the agreement to guarantee £125m in annual lottery and exchequer funding for the elite funding body, UK Sport, athletes will be required to make themselves available for five days a year to visit schools.

The culture secretary, Jeremy Hunt, said: "We've got to be very realistic about the fact that while it's unbelievably important to get young people playing more sport, it's not something governments can solve on their own. It's about parents wanting people to get off the sofa and be active, it's about the culture and values inside schools.

"There aren't many Games that have succeeded in getting a real boost for sports participation after a successful Olympics. If we are successful, and we're determined to be, it will be a real first for London."

But Hunt bridled as he was asked whether there was enough joined-up thinking between the Department of Culture, Media and Sport and colleagues in the Health and Education departments on how best to realise the Games' legacy.

"I am absolutely astonished that you even dare to ask that question after the most stunningly successful example of joined-up government that any of us have ever seen, with 19 government departments working incredibly well to put on a wonderful Games."

As they basked in the glow of a successful Games, politicians and organisers lined up to thank those that had made it possible, lavishing particular praise on the 70,000 volunteers.

London's mayor, Boris Johnson, said: "Their enthusiasm was infectious and they played a big part in the success of the Games." He said the Games had defied the "naysayers and gloomadon-poppers".

Despite early impressions that the dire warnings about transport and overcrowding had resulted in areas of London being left virtually empty, Johnson said that there had been an immediate boost to consumer spending.

He said hotels were 84% full, that restaurant spending was up by 20% and nightclub income up by 24%.

"If you were to say to me we've just held the greatest Games ever held on this earth I would not necessarily dissent," said Johnson.

Owen Gibson, The Guardian, 13/08/2012
Theme: Environmental problems

1. Transcribe and translate the following words and word combinations: the natural disaster, tornado, hurricane, tsunami, cyclone, typhoon, earthquake, volcanic eruption, seaquake,  flood,  black tide, deforestation, drought, extinction, contaminating waste, emission, acid rain, greenhouse effect, global warming, the hole in the ozone layer, climate change, the  melting oа the  ice caps, uncontrolled felling? desertification.

2. Practise the following phrases. Use them in sentences of your own.

1. Tsunamis can be caused by earthquakes. 

2. The volcanic eruption of Vesuvius buried the city of Pompeii..

3. The seaquake in Southeast Asia was one of the most devastating. 

4. Oil spills in the sea lead to a black tide..

5. The floods that happened in China have caused many deaths .

6. In Canada there have been many tornadoes.

7. Hurricane Katrina devastated the south of the area of the  United States in 2005.

8. There have been many tropical cyclones in the Caribbean. 

9. Typhoons are hurricanes that are formed in 

10. An earthquake of 7.8 on the Richter scale shook Indonesia.

11. Oil spills in the sea lead to a black tide.

12. Many environmental problems are provoked by man.

13. Spain is the country with the highest desertification index in the European Union..

14.  Uncontrolled felling leads to deforestation.

15. Drought is a big problem for Africa. 

16. There are containers for recycling contaminating waste. 

17. Acid rain usually occurs in very industrialised areas.

18. Factories cause the emission of contaminating gases. 

19. Due to global warming, the planet's temperature is rising.

20. The emission of gases increases the greenhouse effect.

21. Climate change can lead to strong natural disasters.

22. Global warming leads to the melting of the ice caps.

3. Practise the following dialogue. Report it in indirect speech.

An interviewer interviews a reporter specialised in environmental catastrophes about the current situation in China.

Interviewer: We would like to know your opinion about the situation that China is going through

after the earthquake.

Reporter: As you will have seen on television, the situation is dramatic.

Interviewer: Yes, but what has the experience of this situation been in the affected area?

Reporter: Imagine, almost 5 million people have lost their homes, not to mention the number of

people who have died.

Interviewer: How are the rescue operations being carried out?

Reporter: The truth is that they're doing what they can to avoid epidemics.

Interviewer: You were distributing drinking water to the affected people, weren't you?

Reporter: Yes, but it is difficult to make a difference.

1. 4. Translate into English

2. К сожалению, в наши дни происходит много стихийных бедствий.

3. Цунами могут быть вызваны землетрясениями..

4. На Карибах бывает много тропических циклонов

5. В Канаде часто бывают торнадо

6. Ураган Катрина опустошил юг США в 2005.

7. Тайфуны - это разновидность ураганов, которые образуются в Китае.

8. В Индонезии произошло землетрясение силой 7.8 баллов по шкале Рихтера. 

9. Извержение вулкана Везувий уничтожило город Помпеи. 

10. Подводное землетрясение в Юго-Восточной Азии было одним из самых разрушительных. 

11. Наводнения, обрушившиеся на Китай, унесли много жизней.

12. Глобальное потепление влечёт за собой оттаивание льдов на полюсах.

13. Озоновая дыра растёт из-за загрязнения атмосферы.

14. Изменение климата может повлечь за собой мощные природные катастрофы.

15. Из-за глобального потепления температура воздуха планеты повышается.

16. Источниками газообразных выбросов, загрязняющих окружающую среду, являются заводы.

17. Засуха - большая проблема для Южной Европы.

18. Выбросы нефти в море влекут за собой разлив нефти.

19. Существуют специальные контейнеры для переработки отходов, загрязняющих окружающую среду.

5. Read the following article. Give a title to it. Say what is done in Britain in the line of combating air pollution

The Coal Smoke Abatement Society (CSAS) was  set up in 1898,  it is one of the oldest environmental NGOs. CSAS was founded by London based artist Sir William Blake Richmond, who became frustrated by low light levels in the winter caused by coal smoke. In an 1898 letter to the Times calling for action Sir William said that, "the darkness was comparable to a total eclipse of the sun".

Over the following decades the organisation was instrumental in the introduction of the 1926 Public Health (Smoke Abatement Act) and the Clean Air Act 1956. The latter started life as a private members bill promoted by Sir Gerald Nabarro in the aftermath of the Great London Smog of 1952. This event saw the deaths of between 4,000 and 12,000 people as a direct result of air pollution. The original Act was updated by the 1968 and 1993 Clean Air Acts. One major consequence of these Acts is that considerable areas of the UK have been declared as Smoke Control Areas where the use of certain fuels is either prohibited or only allowed in special appliances.

As the menace of coal smoke receded the society changed its name (to the National Society for Clean Air) and its focus, and in the 1970s began to campaign vigorously on air pollution from industry and, increasingly, transport.

During this period membership was mainly (although far from exclusively) drawn from local authorities, with some industrial membership. Perhaps the main achievement of the Society after the Clean Air Acts was the development of the concept of Local Air Quality Management and the incorporation of this in the Environment Act 1995. The original Environment Bill was intended to deal with issues such as the establishment of the Environment Agency, contaminated land, National Parks and waste topics.

Through the good offices of two of the Society’s Vice-Presidents (Lord Lewis of Newnham and Lord Nathan) an amendment to the Bill was introduced in the House of Lords (where the Bill began its life) to add what is now Part IV of the Act, Air Quality. The arguments in favour of the amendment persuaded the Government of the day to accept it as part of its own legislative programme by incorporating it in the substantive Bill. The Society assisted in the drafting of the legislation through its Air Quality Committee, a body set up in 1992 to draw together the air quality experts who were either individual members of the Society or, more usually, employees of corporate members such as local authorities.

Since the Act received its Royal Assent in 1995 the Society, through the Air Quality Committee, has been instrumental in producing supplementary guidance documents to assist local authorities in implementing Local Air Quality Management. Although the Government had produced technical and policy guidance this still left some grey areas because such national guidance inevitably could not deal with every eventuality. Initially the NSCA guidance addressed the processes of assessing air quality problems and the thorny questions surrounding the declaration of Air Quality Management Areas. A second round of guidance looked at the development of Air Quality Action Plans. More recent guidance has addressed the thornier problems of incorporating air quality into the local development control planning regime.

Although Environmental Protection UK was founded to tackle air pollution, it has made and continues to make a significant contribution to the fields of noise and contaminated land, possibly reflecting some of the concerns of the local authority members. That said; air quality is still at the heart of the organisation’s work programme.

Air quality continues to be a major problem in the UK, despite opinions given from time to time that it is ‘fixed’. Currently the Government’s Committee on the Medical Effects of Air Pollution (COMEAP) estimates that approximately 24,000 deaths per year are advanced due to the effects of “normal” UK concentrations of air pollution. In hot years such as 2003 this figure may have been even larger.

In 2006 the then NSCA recognised that its work was spread too widely and that its structure and governance were in need of modernisation. The organisation therefore began a root and branch review of its operations which resulted in a refresh of its governance and a new five year strategy named 'Future Focus'. The new strategy saw the organisation focus down to three key areas where it could make a significant contribution - air quality and climate change, noise and land quality. Finally it was felt that the organisation's name was unrepresentative of its range of work, and the decision was therefore made to change it to Environmental Protection UK.

Modern Environmental Protection UK continues to have significant membership amongst local authorities but also has a substantial contribution from consultants, academics, private individuals and industry. The organisation has seven divisions in England and a division each in Scotland, Wales and Northern Ireland. Head office is based in Brighton employing a small permanent staff; the society also has an office in Glasgow. (www. wikipedia.org)

Электронные ресурсы
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